
2 1 S T  A N N U A L  

E M P L O Y M E N T  L A W  

C O N F E R E N C E

P R O G R A M M E

I N F O

V I R T U A L  L O B B Y  R E G I S T R A T I O N9am

I n t r o d u c t i o n  t o  t h e  E v e n t  

 J o h n  G r a n t ,  W e i g h t m a n  A s s o c i a t e s
9.15am

E m p l o y m e n t  L a w  U p d a t e

J a m e s  W i l d e r s  &  J o  M a r t i n

 W o m b l e  B o n d  D i c k i n s o n

9.20am

10.30am M O R N I N G  B R E A K

11am

Employee Surveillance, DSARs and

implications of the C-19 outbreak

on Data Protection

Caroline Churchill & James Cooper

Womble Bond Dickinson

Redefining the Rules of

Engagement

Maggie Pavlou 

People Gauge

Proactive and Supportive

Conversations about Mental

Health at work

John Grant

Weightman Associates

1pm

Redundancy & reorganisation

in a time of recession

Dan Fawcett

Womble Bond Dickinson

Probationary periods, pointless or

priceless?

Sarah Furnes, Tom Clarke & Sarah

Hall

Hay & Kilner

How to redesign training in our

COVID world

Paul Matthews

People Alchemy

12pm L U N C H

2pm A F T E R N O O N  B R E A K

A f t e r n o o n  p r i z e  d r a w

J o h n  G r a n t ,  W e i g h t m a n  A s s o c i a t e s
2.15pm

2.30pm

Social Media and Employment

Law

Heather Stickland & Jayne Flint

Womble Bond Dickinson

Managing employment issues post

lock-down

Sarah Furnes, Tom Clarke & Sarah

Hall

Hay & Kilner

New ways to achieve Workplace

Health Solutions

Angela Power & Louise Tinkler

Connect Health & Port of Tyne

T h u r s d a y  1 9 t h  N o v e m b e r  2 0 2 0

3.30pm C L O S E


